
WAGE REIMBURSEMENT SCHEDULE   

FAX TO:  (02) 6230 0512  

 

EMPLOYERS NAME: DATE:
WORKERS NAME: CLAIM NO:
 

FIRST 26 TOTAL INCAPACITY/PARTIAL INCAPACITY
Average pre-incapacity weekly earning (includes overtime where overtime worked was regular and as part of an established pattern)

DATE FROM DATE TO AVERAGE PRE-
INCAPACITY WEEKLY 
EARNINGS

 AVERAGE PRE-INCAPACITY 
HOURS WORKED PER WEEK

PARTIAL INCAPACITY    IF 
WORKING REDUCED 
HOURS. NUMBER OF 
HOURS BEING WORKED

PARTIAL INCAPACITY 
TOTAL PAYABLE TO 
WORKER FOR HOURS 
WORKED

DIFFERENCE BETWEEN 
AVERAGE PRE-
INCAPACITY AND 
CURRENT AMOUNT 
PAYABLE FOR HOURS 
WORKED

TOTAL INCAPACITY 
ENTITLEMENT IS 
AVERAGE PRE-
INCAPACITY WEEKLY 
EARNINGS

TOTAL CLAIMED

AFTER 26 WEEKS TOTAL/PARTIAL INCAPACITY

DATE FROM DATE TO AVERAGE PRE-
INCAPACITY WEEKLY 
EARNINGS

AVERAGE PRE-INCAPACITY 
HOURS WORKED PER WEEK

PARTIAL INCAPACITY     IF 
WORKING REDUCED 
HOURS. NUMBER OF 
HOURS BEING WORKED

PARTIAL INCAPACITY 
CLAIM THE DOLLAR 
AMOUNT OF THE PRE-
INCAPACITY WEEKLY 
EARNINGS THE WORKER IS 
ENTITLED TO  *(SEE BELOW 
FOR %) 

PARTIAL INCAPACITY 
TOTAL PAYABLE TO 
WORKER FOR HOURS 
WORKED

TOTAL INCAPACITY, IF 
GREATER, 65% OF THE 
AVERAGE PRE-
INCAPACITY WEEKLY 
EARNINGS OR THE 
STATUTORY FLOOR

TOTAL CLAIMED

 

*The relevant percentage is:  

PO Box 2978 CANBERRA ACT 2601

(c) if the worker is working more than 50% of average pre-incapacity weekly hours but not more than 75%, entitlement is 85%, 
(b) if the worker is working more than 25% of average pre-incapacity weekly hours but not more than 50%, entitlement is 75%
(a) if the worker is not working, or works 25% of the workers average pre-incapacity weekly hours or less, entitlement is 65% 



(d) if the worker is working more than 75% of average pre-incapacity weekly hours but not more than 85%, entitlement is 95%

Note: Statutory Floor means the federal minimum wage decided from time to time by the Australian Industrial Relations Commission under the Workplace Relations Act 1996 (Cth)

CGU Workers Compensation ABN 11 000 016 722

(e) if the worker is working more than 85% of the worker's pre-incapacity hours - entitlement is 100%


